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HASTINGS RESEARCH

SERVICE

(The following interview between the Law News and Bruce
Janigian, a member of the
third year class, and Jim
Schenkel, who graduated from
Hastings last May, purports to
have taken place in the offices of the Law News. )
-We hear that the Hastings
Research Services is undertaking a new promotional campaign. Could you tell us what
it's all about?
Bruce Janigian - As you may
know, the Research Services
has been functioning for nearly two years, but on
fairly
small scale. We think that a
good dose of publicity would
generate enough new business
to allow us to expand the wholE
operation, and provide jobs
for many more students. And
that, of course is one 01 our
l?rimary aims.
Jim Schenkel - We were both
jolted into action by that
article in TIME about The Research Group, Inc., an outfit
doing exactly the same thing
as the Hastings Research Services, but they employ 50
attorneys and 150 students,
and bill 8,000 clients for
over $2 million worth of research. So it seems that there
is a market there, especially
ｾｮ＠
the smaller offices and
sole practitioners, and we'd
like Hastings to have a piece
of it.

a

-What sort of services do
you offer?
BJ - We offer a total lawyer
service - from preparing memoranda on points of law, looking up the statutes and caselaw on a particular issue,
analyzing the legislative history of a statute, to developing sets of jury instructions
or drafting appellate briefs virtually all of the basic
ｰｲ･｡ｾｯｹ＠
work that takes
up so much time of attorneys
in small offices.
JS - Not all of the work calls
for library digging, though.
We can also do some interviewing of clients and witnesses,
prepare interrogatories, assist in depositions, that sort
of thing. And we're trying to
interest attorneys in utilizing the Research Services to
locate and interview potential
expert witnesses. Essentially,
we try to fill whatever needs
the particular attorney may
have.

- Do you deal strictly with
California law?
BJ - Not at all. The library
facilities here at Hastings
and in the City Hall are excellent, and we can do re search into the laws of any
jurisdiction in the United
States or its territories. In
fact, we could handle an inter·
national situation as well, and
although we haven't had any
｣｡ｬｾ＠
for it yet, I spoke with
several European firms this
summer who seemed very interested in our services. The
bulk of the business has been
in California law, of course,
but I had a case from Ohio
last year, for example, and as
word gets ｡ｲｯｵｾ､Ｌ＠
I'd expect
to have work coming in from
other states as well.
- How big do you think this
operation will be?
JS - It's hard to predict
right now, but there's plenty
of room for growth. With a
student body as large as that
of Hastings, we could handle
a truly enormous volume of
work, providing we can generate the interest among the
attorneys. That depends on
how successful our promotional
campaign turns out to be.
There are some 5,500 alumni
who will be exposed to our
presence by an article in the
next Alumni Bulletin, which
should give us a good start.
Also, we expect to be able to
get a certain amount of free
pUblicity in the form of informational articles in the
trade press, Bar Association
journals and newsletters and
the like, and we're hoping to
get a loan from the Hastings
Service Foundation (which runs
the bookstore - ed.) to help
with the printing and mailing
costs for a brochure to be
sent out statewide. Eventually
I would expect work to be avai.
lable for a couple of hundred
students, and for graduates as
Continued on pg. 8

INTERVIEWER
INTERVIEWED
As interviews begin, many
second and third year students
have posed questions about interviewing and hiring practices among bay area law firms.
Although practices differ
among different firms, the Law
News sought out a veteran ｾ＠
terviewer and "interviewed"him
about procedures in his popular Montgomery Street firm.
We first asked him about the
general nature of interviewing
in his firm.
10 schools are
actively recruited from, with
approximately 30 interviews
per each of the two days allotted.
In addition to these 600
students, the firm receives up
to 3,000 resumes and "off the
street" interviews. Perhaps
16-20 summer and permanent
positions are available.
Both partners and associates
do the actual interviewing.
The firm has attempted to formalize recruiting standards,
but different factors are
weighed for each person actually hired.
Grades and Law Review are
only two - albeit important factors in the "total package",
he stressed, with comparable
weight given to achievements,
personality, and other indicators of what each person is
about.
"For example," he said, "I
look at the resume and see
Ｇｅ､ｩｴｯｾＬ＠
university newspaper'.
That tells me the person can
work with people and that someone has spotted leadership
ability. I'll weigh that almost
more than grades.
"And Law Review.
. if the
person's been admitted because
of writing, that tells me (1)
someone thinks he/she can write
and analyze, and (2) that the
person has gone out of the way
to achieve something.
"If Law Review has been
earned by grades, the grades
speak for themselves.
"Our goal," he stressed, "is
to pick out someone who would
do the best job for our firm
in the long run."
"Contacts," he added,"are
given great weight in some
firms and negative weight in
others. According to the interviewer, his firm considers
contacts a 'zero factor' in the
final deci sion."
During the interview, he said
interviewers gear their .
approach to each person. In
interviewing, he stressed the
importance of:
Continued on pg. 6
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ANNQUNCEMENTS

LI NCOLN HONORS CALIFORNIA
SUPREME COURT JU S TICES

Octobe r 11 i s t h e d ea dl ine
f o r wit h d r a win g f r o m e l ec tiv e
co u rses witho u t pe rmi ss i o n o f
the inst ru cto r. If the co ur se
i s one contin uin g int o t h e
Sp ri ng semeste r it mu st b e
dr oppe d b y 11 Oc t. Permi ss i o n
f o r dr op pin g co ur s e s aft e r
}l Oct . r e quires writ te n co nsent b y t he instruct o r and the
De a n.

S upr e me Court Justices Stanl e y Mos k and Louis Burke will
b e h o n o red for their ten years'
se rvi c e o n Calif o rnia's high
c ourt Oct o ber 18, 1974, at the
Grand Ballroom of the St.Franc is Ho t el in S an Francis c, o ..
The event is sponsored by
the Student Bar Association at
Lin co ln Law School in San Francis co , and is easily the most
ambiti o us project ever undertak e n by that organization.
As many as 1,000 persons may
attend the dinner, according
to SBA President Jan Blair,
whose idea it was to honor the
two justices. A large portion
of the audience is expected to
c o rne from members of the Bay
Area bench, attorneys and persons involved in legal-related
fields.
Justice Mathew Tobriner, who
s i t s al o ngsid e the tw o honored
g u e st s o n th e S upr e me Co urt
b e n c h, will b e o ne o f t h: majo r spea k e r s o f t h e e v e nlng.
State Senato r Geo r ge Mosco n e
wi ll also address the gathe r_
ing, as will Law School Dean
Jero me Sack .
Dinner will be served at
7:30 p . m. , preceded by no - host
cocktails at 6:30 p.m., in the
hotel's Colonial Room.
Tickets are $15.00 per person, and $27.00 per couple.
ｃｨ･｣ｾｳ＠
should be mailed to
Lincoln University Decennial
Dinner Fund, P . O. Box 26185 ,
San Francisco, CA 94126 .

St udent s wh o wish to typ e th e ir
exams s h o uld sign-up at t h e
Registrar's o ffi c e betw ee n 14
and 25 Oc to ber. Th o se wi t h
ele c tri c ty pewriters must furni s h an ･ ｾｴ･ｮ
ｳ ｩ ｯ ｮ＠
c o rd. Due to
advan ce planning necessar y ,
applica t i o ns ｾ｡ｮｯｴ＠
be acc e pt e d
aft e r 25 Oc t o ber.

NATI ON AL LAWYERS GUILD
Frida y Octo b e r 1 8 , 197 4 , at
the Be rk eley Communi ty Theat r e .
A spec i al b lock of t i ckets i n
the lowe r balcony, wh i ch r egu la r ly sell fo r ｾＵ＠
are ava i lable
through the National Lawyers
Guild in San Francisco for
$4.50 .
Proceeds from these
tickets will ' go to help support
the People's C611ege of Law in
Los Angeles, a new and unique
school dedicated to providing
quality, progressive legal
education to minority students
and women . The help will be
｡ｰｾｲ･｣ｩｴ､Ｎ＠
Tickets are avai lable by writing CONCERT, c/o
NLG, 558 Capp Street, S. F . , CA
94110 .

CLASS OF ' 77 CENTENN I AL
S PEAKERS COMM I TTEE

SP RI NG BAR EXAMS
The e x a m will b e g iven F eb . 25,
26 and 27 . Fo rm s will b e avai ' l a bl e at t h e r eg i s r a r' s off i ce
o n 7 Oc t o b e r. The de a dlin e fo r
appli ca ti o n t o the c o mmi ttee o f
bar ex a miner s i s 1 No vemb e r 74.

Th e n ext s teeri ng co mmi t t e e
mee tin g will b e h e ld a t 3 : 3 0
p.m., Oct o ber 8 in apartment
T1 2 0 6 , 3 50 Turk St.
Bu s iness will include a
finance report by treasurer
Tom Cairns and discussion of
speakers for the centennial
program.
The meeting is open to all
members of the class of 1977.
The committee will hold open
meeting on the second Tuesday
of each month.

STOP THE DAM!

•

There will be an Acorn
Harvest Mo o n Celebrati o n o n
Sunday, Oct o ber 13, 1974 from
11-8 at the Westerbeke Estate
in Sonoma, California to benefit the Warm Springs Task
Force to stop the Dam.
The Mahilkaune Dry Creek
Band o f the Porno Indians will
o ffer an Indian Deep Pit Barbec ue dinner from 12-4. There
will be 2 variety exhibits and
Indian arts on display and for
purchase. Authentic tribal
､ｾｮ｣ｩｧＬ＠
singing and drumming
wlll be presented and will
feature Calif o rnia tribes as
well as t ribes from the Western
Southwestern and Great Plains
states.
Tickets for the event to
stop the destruction of ancestral sites by the building of
the Dam can be o btained by
placing a n o te in locker # 716
or writing to the Dry Creek
Band of Porno, 1805 Dry Creek
Ro ad, Healdsburg 95448.

staff

HASTINGS GOES HOLLYWOOD?

A

The film crew that you've
seen around campus isn't
making another "Paper Chase."
They are friends of a deceased
second year student, Tony Patino, Jr., and are creating a
documentary film about Hastings as a memorial to him.
The director is Walter Segalo
and his cameraman is Stephen
Lighthill. Assisting them is
Dean "C. B. ,,/ Kerr and Dorothy
Mackay Leitch. The film's
theme is the three centuries
at Hastings - The Child Care
Center, the student body and
the venerable "65 Club." The
film makers extend their sincere thanks to all "extras,"
voluntary ｾＭＮＹｴｨｷｩｳ･＠
Opinion is usually something
which people have when they
lack comprehensive information.

Asso c iate
Pri sc illa
Doug Elliott
Paul Gordon
Mike Bankowski
Piper Cole
St!:\.ff
Inge Palacios
Marcia Tuggle
Julie Bannerman Garrett Olney
Jeff Gates
John O'Reilly
Patrick Hall
Ron Walker
Rory Jensen
Lorin Brennan
Mike Kelly
Laura Rockwood
Ted McDermott
Robert Evans
ｾ＠

LAWTON TO SPEAK AT HASTINGS
Gary Wallace Lawton, Sr.,
currently on trial f o r the
alleged murder of tw o Riverside, Calif. police officers,
will b e the featured spea k e r
at a Na ti o n a l Lawyer s Gu ild
pr og ram at Ha s ti ngs on Sat urdaJ
Octo b e r 1 2 .
Lawton, a black commun i ty
organizer , is f acing his th ird
trial with co - defendant Zurebu
Gardner, for the 1971 ｡ｭ｢ｵｳｾ＠
slaying of the two officers .
The two previous trials have
both resulted in hung juries .
Lawton and Gardner have con ' sistantly proclaimed their
innocence, denouncing the
prosecution as a political
f r ame - up .
Bi l led as the "Law Student
F a ll Extra v aga n za," the Law ye r s Gu ild p r ogram will fea t ur e wo rksh ops on a number o f
p o litically- o ri e nt ed lega l
to pi c s.
Th e p r ogr a m will begi n at 1: 00 P. M., and will
co n c lude with a dinn e r a nd
party.
A $ 2 d o nati o n is requested.

There is a Complete
Line'of Study Aids
AvaiLable from

HASTINGS
BOOKSTORE
E\'eJ1ddDI for the Law Stadeat!

for belt results, have

ｾ＠

BANKAMERICARD application

processed through the bookltor.e.
Forms available

at the checkol,lt counter.
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HASTINGS TUTORIAL PROGRAM
Hastings is again offering
a tutorial program for first
year students. This program
has existed for several years
but is now beginning to reach
its full potential.
With the appointment of three
students from each minority
group to the L.E.Q.P. Tutorial
Board, student input has increased. This Board, along
with Dean Wilson, the faculty
advisor, interviewed and
appointed thirteen studenttutors. These tutors then advise and instruct incoming
students in their first year
courses.
Each tutor is assigned a subject of his choice and has the
students in each of the first
year sections in that course
as their "tutees."
This program can and has
been beneficial to many first
year students.
As law students, we are not
only studying law but we are
also learning a new language.
This language, in most cases,
is new to the incoming student
and is completely without
meaning.
Invariably, during the course
of first year studies you will
encounter some of these legal
terms and you may not understand what it means until the
time comes to take the final
exam.
Something as fundamental as
a complaint or its function
may not be readily apparent
from reading cases or going
to class. Tutorial sessions

are designed to deal with these
small but troublesome problems.
The tutorial sessions give
the students a chance to discuss their feelings about a
subject . Many times in the
large situation, discussion is
dominated by a few persons.
The other students sit idly by
while their questions go unasked anq unanswered. It is
critical that this problem is
not perpetuated. Hopefully,
these tutorial sessions will
fill this void.
We cannot stress enough the
imp ortance of the first year
courses . They serve as a basis
for most, if not all, of the
course study which you will
select during your career at
Hastings. In addition, those
"Big Five", Contracts, Civil
· Procedure, Real Property, Torts
and Crimes, are tested heavily
on the California Bar Examination. Consequently, it is
necessary to attain a certain
degree of proficiency in those
basic SUbjects.
Therefore, we would urge
that first year students take
advantage of this service if
they have any desire to enhance their understanding of
the law.
To find out when your
section meets, check with
Dean Wilson in Rm. 108 or
the bulletin board beside
Classroom B.

'65 CLUB
PERKINS by Patrick Hall
"I get up at 6 : 30, have my
breakfast, and drive to school
in time to look into the cases
for the day." "Drive?" "Yes,
I have a Chevy Nova . " The man
was born in 1889, but doesn't
look a day over 80 . He is
Professor Perkins- -- as in
Perkins on Criminal Law .
Professor Perkins'-pIans did
not orig inally include the aca "
demic life. His father was a
lawyer and their plans includ ed a father - son partnership.
But the untimely death of his
father in 1907 caused Professor Perkins to shift gears .
After_earning his A. B. at the
University of Kansas in 1910,
and J . D. at Stanford in 1912,
he was admitted to the Kansas
Bar and practiced privately
for three years. Then he went
to Harvard and was awarded the
Doctor Juri di cal Science in
1916.

Professor Perkins began his
teaching career that fall at
Iowa State University College
of Law. Except for a brief
Chief Justice Ham was seen
thirst by acting as if this
stint as an Army Second Lieuapproaching the cold drinks
were a question of first intenant in 1918, his tenure at
machine in the Supreme Court
gestion.
Iowa State spanned thirty
Commons the other day, mutter"I hold: justice shall reign! years. Two of his early studing the following:
Equality shall " triumph over
ents are now fellow members of
"The issue is clear: whether
all! I will cover my eyes with
the Hastings 65 Club- -- Profes9r not to consume a cold drink.
one hand and punch blindly."
sors Nutting and ｖ･ｲ｡ｬｾ＠
Also
First, is there a compelling
The machine was seen to
during this period appeared the
necessity to consUme a cold
gurgle and sputter.
It then
Perkins prototype---Cases on
drink at this point in time?
returned his dime. He had
Criminal
Procedure, in ＱＹＲｾ＠
Second, does the Constitution
pressed the coin return button. In ＱＹＴＶｾ＠
Professor Perkins
say anywhere specifically that
His face filled with joy
moved on to Vanderbilt and carne
all citizens are entitled to
(normally only seen when disto U. C.L.A. in 1949. Three
the natural right of consumpcussing alternatives to the ex- years later he ｢ｲｯｵｾｨ＠
out the
tion of cold drinks? Can the
clusionary rule), and he hasti- first edition of Crlmlnal ｾ＠
21st Amendment be interpreted
ly scooped up his dime and re' and Procedure . He continued to
to hold this dazzling picture
treated, muttering, "The entire teach two years beyond the manof Coke obscene (California v.
situation is obviously not yet
datory retirement age at
LaRue)?
ripe for adjudication."
U.C.L.A. and then accepted a
"Which cold drink have I con- "
position at Hastings in 1957.
sistently chosen in the past?
That summer also saw the first
Monday I had a Diet-Pepsi, but
edition of Perkins ｾ＠
Griminal
at that time I felt my constiLaw
.
tution needed slimming. Tues441·0240
ｾｬｴｨｯｵｧ＠
the majority of his
day, being hot, I felt compelstudents
are
overwhelmed by his
led by the fundamental right of
precision and detail, the
consumption to choose a Dr.
faculty evaluations show that
Pepper. Wednesday, I refused to
"some students find this organ make any decision at all.
£.y c-. £.y Go
ization rather confining, esThursday, I recognized the raSAl$GES
pecially as there is little
tional relationship between
time devoted to sociological or
that particular day of the
philosophical discussions."
week and my being "thirsty"
Professor Perkins explains
and drank two Tabs (shades of
early in the semester, and in
the Warren era!). Friday, I
the preface to his casebook,
concurred in part on Fanta,
that he abandoned his early
and dissented in part on Orange
emphasis on criminology long
Pineapple for irreconcilable
ago.
reasons, producing a rather unAs he tells it, "I found thi s
pleasant after-taste.
There
area
of the law extremely inbeing no consistent history of
teresting, and devoted a lot of
decisions on this point, I reserve t he right to decide today how best to quench my
continued on pg. 7

A LITTLE CONSTITUTIONAL
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JOY OF
WORKING

•
•

CAVEAT:
The editors of this
illustrious guide rely on Cal.
Evid. Code §1070 in refusine
to divulge names of any informers.
We would further like
to point out that the vast majority of information came fron
the general reputation of the
firm and a selective grapevine.
If you feel compelled to "rebut" any of the observations
made herein, please direct your
rebuttals to the Hastings Law
News.
- Finally, the entire administration of Hastings is hereby
P U 4 on notice that it is to
claim no credit for any of the
following summaries.
MORRISON, FOERSTER, HOLLOWAY,
CLINTON .& CLARK
Starters
Morrison, Foerster is a
rather large (27 partners, j5
associates) law firm.
It is
planning to hire a total of
10 new associates and 10 summer associates this year. It
looks primarily for grades and
law journal, with lesser emphasis on previous job experience
outside activities and ｵｮ､･ｲｾ＠
graduate record
All summer associates ｡ｲｾ＠
hired with the hopes that they
will work out to be full time
employees, and usually 60-100%
are offered jobs, depending on
their performance during the
summer.
In the past Morrison has had
a less than good reputation
for hiring and keeping women
attorneys, but that seems to
be remedied with six to seven
women associates presently
employed by the firm.
They
are given the same responsibilities and are expected to
be promoted as quickly as theil
male counterparts,
Main Courses
The firm is divided into six
departments:
corporate and
commercial law, litigation,
tax, trusts and estates, real
estate and labor law.
A new
associate chooses one of the
areas in which to start practicing, but may transfer to
another department within a
reasonable time.
This is rare
but it does happen occasionally.
The firm policy is that
partners are supposed to work
with new associates to train
them in the everyday practice
of law.
However, policy and
fact do not always go hand in
hand, and s·ome of the partners
are better at this than others
Associates are often sent to
Law and Motion Court during
their first year with the firm
If working on a case, they are
usually allowed, if not encouraged, to go along to court
and to the clients' office.
Projects in the firm are usually handled on a team basis.
There will be one partner and
one or more asso'ciates who
will take the project from beginning to end.

4

A GOURMET GUI
The firm's hours are 9:00 to
5:00, but most attorneys work
from about 8:]0 to 5:]0.
If
there is a lot of work which
needs to be done quickly,
attorneys are expected to work
late and on weekends.
It takes about b years to
make ｰ｡ｲｴｾ･Ｌ＠
but it can take
more or less time depending on
the person.
Sauces and Pickles
Starting salary this year at
Morrison in $15,000
The firm has its own extensive library facilities with
two full-time librarians.
There are ｭ･ｳｾｮｧｲ＠
to deliver documents, etc., as well as
file papers with the various
court clerks.
There are 11
paralegals who organize documents, do factual research, etc
Vacations are 3 weeks a year.
Though there is no formal sabbatical program, leaves of absence can and have been given.
The firm is run by ｣ｯｭｩｴ･ｾ＠
Associates are liberally represented on all committees except firm management.
1

JOY OF WORKING
WILL BE A CONTINUING ｆｅａｔｾｒ＠

ORRICK, HARRINGTON, ROWLEY
& SUTCLIFFE
Starters
Orrick, Herrington has had
a reputation as a work-horse
firm, but recent reports say
the mortality rate from overwork has been considerably reduced, if not completely eliminated. Of the 28 partners and
30 associates, there are one
woman and no minority associates, but 2 women were given
offers for next June.
Law review and grades are
very important. hut undergraduate records and LSAT scores
are co,nsldered too. Previous
job experience is given little
weight. Usually 75% of the
summer associates are offered
permanent employment
Main Courses
Orrick is engaged in a general practice of law with emphasis on financial and corporate matters. It is the only
firm in the city which practices municipal finance law.
A new associate at Orrick is
､ｩｾ｣ｯｵｲ｡ｧ･＠
from early specialization, and will usually
work in several fields before
ultimately ｳｾｬ･｣ｴｩｮｧ
Ｎ ｯｮ･Ｎ＠
There is a good associate/partner relationship, and most
partners want to take an active part in training the new
associates to be good lawyers.
A fledgling attorney at
Orrick is given responsibility
as quickly as he/she is able
to handle it. After the first
6 months an associate will
usually go to Law and Motion
ｃｯｵｲｾ＠
and after a year, will
probably be taking depositions.
Client contact is encouraged
from the beginning. An associate will generally follow a
case all the way through,with
opportunities to observe in
COl'.,.t••

Tt usually takes 6 1/2 years
to become a member of the firm,
and every associate is hired
with the idea that he/she will
become a partner.

Sauces and Pickles
Orrick Just raised its starting salary to $16,250 (includes a Christmas bonus).
Raises during the first few
years are locked-step, ｷｩｾｨ＠
upside and downside adJustments based on performance
after about 3 years.
Orrick has an extensive
library, reproduction facilities, messengers, a night secretary, and paralegals to make
life a little pleasanter.
Associates get 3 weeks vacation a year, partners get a
month. Leaves of absence are
frowned upon.
Orrick is run by committees.
Associates sit on all ｣ｯｭｩｴｾ＠
tees except those which effect
only the pflrtnership.
.

McCUTCHEN, DOYLE, BROWN
EMERSON

&

Starters
McCutchen, Doyle, et a1 is
big and "prestigeous". Grades,
Law Review, and big-name law
school playa major role in
sifting out unqualified applicants.
MD leans more toward "traditional, conservative, and
stuffy" than loose and liberal.
Nevertheless, by reputation,
its work is of outstanding
caliber, and its prestige has
substance behind it.
Main Course
According to one source,
partners at MD are as accessible to their associates as
the associates "need". Smaller
cases may be entrusted almost
entirely to associates, while
the b1ggies are delegated to
associates only in segments.
Associates are expected to
produce, and if that means
weekends and long days, so be
it.
New ｡ｳｯｾｩｴ･＠
who wiRh to
do so are asslgned initially
to work for several partners,
to gain broad exposure to firm
work. Associates with specialized interests are assigned
.to partners in their areas.
All associates work part-time
for partners other than those
to whom they're assigned.
Summer clerks work for several partners in several areas.
Some attempt is made to expose
clerks to office and courtroom
work outside the ｬｩ｢ｲ｡ｾＬ＠
5-7 years of high-callber
work may lead to partnership
status. 29 of the 33 partners
are under 60 years old.
Sauces and Pickles
Library facilities are excellent.
The bulk of work done by the
firm is anti-trust, tax, corpor
ate work, labor, probate and
estates, admiralty, real estate
and litigation.
The starting salary in 1974
was $15,000 for associates and
1,000/month for summer clerks.
All associates get a 3-week
vacation.
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AREA LAW FIRMS

PETTIT, EVERS & MARTIN

Sauces and Pickles
Main Courses
So
far as recommendations
Though the firm is basically
from your gourmet guide may
Starters
defense oriented, they occabe appropriate, it is suggested
Pettit, Evers & Martin is
sionally do plaintiff's work.
that if you are seriously conpopular with Hastings stud:nts
They are particularly renowned
sidering a large firm, B.B.&
because they're not exceSSlvein the area of Labor Law, AviMcK. may be the firm for you.
ly hung up on catch-alls like
ation, and Insurance and MalYou can expect adequate
grades and law review. Some
practice defense.
They do a
compensation beginning ｾｴ＠ . .
weight is given to each person
great deal of litigation, and
$15,000, with good posslb:llas he/she is and may be a connew associates are allowed to
ties for partnership withln
tributor to the firm.
work in-depth on trials.
In
5 years. And if after a few
56 lawyers (18 partners and
fact, the only obvious hurdle
years, it appears ｴｨ｡ｾ＠
you
38 associates) comprise the
to being in court is the pracare not partner materlal,you
firm, which has offices in
tical necessity of passing the
San Francisco, Los Angeles
Bar.
will get the message that
you might be more effective
and Washington, D.C.
Working conditions are apin another firm.
Women and minority recruiting pealing; the offices are comIn closing, if you are able
has increased in recent years,
fortable, but not stuffy. One
to persevere, your chances
and from all indications, disdoesn't get the feeling that
for going "over the hill.to
crimination in hiring standards whispering is expected or necHastings" are great; retlre.,,·
and promotion is minimal. 3
essary. All associates and
ment is expected at age 65!
out of 7 hirees last year were
partners are on a first-name
women.
basis. And one big advantage
Some effort is being made to
is that you only have to be
"I will be as harsh as truth
hire associates solely from
the briefcase toter for a
and as uncompromising as jussummer law clerks, although no
year or so.
tice. On this subject, I do not
set procedure has yet been esSocial activities are en.co.u rwish to think, or speak, or
tablished to this end.
agea, but not madatory. However,
write with moderation. No! No!
Main Courses
as is true of most firms, it
Tell a man whose house is on
By reputation, PE&M hangs in
never hurts to be seen at Bar
fire to give a moderate alarm;
there with the relatively
Association meetings, monthly
tell
him to moderately rescue
fresh, youthful and non-stuffy, firm luncheons, philanthropic
his
wife
from the hands of the
but nonetheless high-caliber
affairs, and so on.
ravisher; tell the mother to
group of firms. Partners are
The only drawbacks to ｾｨ･＠
firm
gradually extricate her babe
fairly accessible and helpful
(which were openly admltted),
from the fire into which it has
to both clerks and associates.
are that l} The library only
fallen; but urge me not to use
Most recent partners are in
has one copy of everything,
moderation."
their early to mid-thirties.
and 2) You don't get to work
William Lloyd Garrison
Quality work and adequate
with everyone. Not bad huh?
(1805-'79) ,
capital are factors in deterThe only drawbacks to the
The Liberator # 1,
mining partnership status.
firm (which were openly adJan. 1, 1831
Associates are given a maximi tted) are that "The library
mum of early responsibility
only has one copy of every••••••••••••••••••••••••••••
and client contact.
thing" and that "You don't
.HASTINGS FILM FEST OPENS OCT.l1:
Sauces and Pickles
get to' work with everyone."
•
•
PE&M has an extensive ｬｩ｢ｲ｡ｹ｟ＱｎｾＰｴ､Ｌ･Ａｨ＿＠
__________ｾ＠ ••••••••••••••••••••••••••••
__________________ｾ＠
and stunning offices in the
•
(pyramid) Transamerica building
The office atmosphere is airy
and "classy", with wood, plants
glass, views and other reflections of some wealth and style.
The firm has a more personal
than corporate "feel".
Paralegals are hired and
These students are bankers. Just a few
used by the firm.
of more than 50 Bank of America
PE&M deals ｰｲｾｭ｡ｩｬｹ＠
in corStudent Representatives who
porate, tax, securities regulation, government contract,
help students avoid banking
labor, estate planning, real
problems.
estate, and litigation work.
.
Usually the first step is to let stu15 of the 42 firm members
dents
know about the College
listed in Martindale & Hubbell
＠
ｾ
ｮ
｡
ｬ
ｐ
Qualify, and you get
worked on law journals. 7 of
ｂ｡ｮｫａｭ･ｲｩ｣､ｾ＠
unlimited
those listed went to Hastings.
checkwriting, low-cost checks,
BRONSON, BRONSON, AND
protection against bounced
McKINNON
checks, and more. All for only
Starters
$1 a ｭｯｮｴｨｾ＠
with no service
ａｾｴ･ｮｩｯ＠
all "jocks!" Look
charge
at
all
during
June, July,
no further; Bronson needs you!
or August.
Of course if you happen to be
law review and not a jock keep
For most students, that just
reading.
about takes care of everything. But
This firm has something for
if there ever are any other problems,
everyone. Well almost everyone.
our Student Reps are there to help.
If you're into "block-busting"
Ask your Student Rep about the
here is your big chance becausE
College Plan. It's good protection.
B B &McK. has no minorities ...
, , because they haven 't t rle
. d
not
At Hastings College of Law, just ask
of course. In fact, last year
to see June Ahem
they made offers to 3 women
Golden Gate-Hyde Office
to join the one woman they al101 Hyde Street
ready had. However, none of
Depend on us. More California
these women took the job ofcollege students do.
fered.
The firm is "creamy." They
hire approximately 10 persons
from the thousands to whom
BANKOFAMERICA
they extend second interviews.
. Check costs and BankAroencard fmance charges. ,f any. are nol included
(3 of 10 hired last year were
from the hallowed halls of
Hastings. )

These students can protect you
aga bounced checks.

m
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THE CONVERSATION

INTERVIEW (cont'd.)

CINE

tells us in the language Ul
pure cinema that Caul is not
the main force in the film.
Despite Harry's believ that he
is acting independently and in
secret, he ｩｾ＠
actually being
The Conversation tells the
watched and manipulated.
story of Harry Caul, "the best
Coppola demonstrates that it
bugger on the West Coast", who
is actually the young couple
has been assigned by a shadowy
who are controlling the impetcharacter called "the Directus of the film.
They are usually shown in close-up, domor" to record the words of two
young people walking through
inating the center frame, forUnion Square.
In the past,
cing their buggers to scurry
along the edges.
They draw
• Caul's work had caused three
the camera into their intimapeople to be killed, so when
cies, and force the camera to
the Director hints at threats
to the couple's lives, Caul
track and pan as they desire.
begins reexamining his tapes,
Most importantly, ｾｨ･ｹ＠
are
re-recording them, filtering
never shown in deep focus.
the extraneous noise, trying
They are always in sharp focus:
to get to the deeper meaning
with the background often
behind the innocent-sounding
blurred and indistinct. They
words.
Through this process,
are abstracted from the world
Caul is forced to face his own
and consequently hold power
obsessions with secrecy.
He
over it.
And it is this power
has been in the business of ex·
that they employ to so effecposing the private lives of
tively destroy Harry Caul.
other people for so long that
After Caul learns that they
he is terrified of someone unhave used his tapes of their
covering his.
He retreats
words to murder the Director,
further and further into his
he receives a phone call: "We
tapes and his concealment, and
know that you know; you'd best
in so doing loses his friends
keep quiet." Then they playa
and his partner.
But his
tape of the music Harri had
attempt to withdraw makes him
just been listening to. Caul's
visible and hence vulnerable.
web of secrecy has been piercHe discovers that people have
ed, and he literally tears
been watching him--the Directdown his room looking for a
or, Caul's associates, and the
hidden bug, while symbolically
very couple he has been eavestearing apart his mantle of
dropping on.
In the end, when
concealment. In the end, he
Caul finds that he cannot stay
finds nothing: neither the unhidden despite his every preseen microphone nor the privcaution, he disintegrates.
ate life he was trying to cover
The film's psychological
In the last shot the camera
power comes from Coppola's inwatches Harry play his saxotricate interweaving of dramphone in left frame, and then
atic content and cinematic
pans across the room broken
. form.
We learn early on that
and desolate, returning to a
Harry Caul is a nervous little
defeated Harry Caul. It is a
man in hiding, not because he
remarkably ironical ｾｯｶ･Ｌ＠
for
knows why, or from what for
the action is exactly the same
that matter, but simply out of
as that of one of the telefear.
He lives in a world
vision security monitors Harry
of locked doors, unlisted tele- used earlier in the film, and
phone numbers, and unregisterwe realize that Harry could
ed post office boxes.
never hide from the ultimate
Hackman does a marvelous job
eavesdropper: Francis Ford
of portraying a man who would
Coppola and the movie audience.
live in this reality, giving
his character little nervous
habits, displaying a hunchedby Lorin Brennan
over, apprehensive walk.
Coppola emphasizes Harry's
fear by positioning the camera
so that Caul always seems to
ＮｪｾｴＺＢＬＭ
be moving towards the edges of
the frame, trying to hide from
the camera behind the objects,
rarely taking command of the
more powerful--and visible-center screen.
Written, Produced, and
Directed by Francis Ford
Coppola - Starring Gene
Hackman

Even in the love scenes, it
is always the woman who commands the center; Harry is off
to the side, often with half
of his face out of frame. Consequently, Harry has no power
over the mption of the camera.
ｉｴｾｦｯｬｷｳ＠
him as it wants.
And the more he tries to hide
from it, the closer it watches
Harry's obsession with secre
cy becomes a trap, locking him
into a world he can't escape
from or hide in.
Thus,
Coppola films all of Harry's
scenes in deep focus.
He

ｾＲ＠

ｾＭＧ

ＭＭ

370 GOLDEN GATE AVE., SAN FRANCISCO
CALIF. 94102
'PHONE 776-5800

EXPERT
CAMERA
REPAIRS
FAST
FILM
PROCESSING

(1) A complete, but wellorganized and easy to read
resume;
(2) The prospect's knowing
about the firm and having
clarified the reasons why he
or she wants to work fo-r--the
firm;
(3) Non-rambling answers to
interview questions, and
(4) The prospect's having
knowledgeable questions about
the firm for the interviewer.
The biggest mistake students
make, he said, are .esumes
that are too short or ill-prepared. Pictures, he stated,
are not'critical, although
they may help the interviewer
to remember the student more
clearly.
Students also err in either
being too talkative or restricting their conversation to yes
and no responses.
For those who send resumes
to the firm, he urged "polite
persistence" in trying to set
up appointments.
"People aren't forceful
enough," he stressed," and
those who are get the appointments."
He also suggested that you
write and/or call a specific
person, not the firm generally.
The best interview times are
in the morning or perhaps after lunch, he admitted, if
only because afternoon interviews may be cut short because
of laxness in timing morning
interviews.
Women and minority interviewers, he stressed, are
judged by the same standards
as their male or non-minority
peers.
He acknowledged a recent drive, paralleled in the
law schools, to actively recruit more women and minority
applicants. Last year, his
firm hired three women out of
seven for permanent positions.
He urged Hastings students
to avoid any take-me-if-youhave-space-left attitudes.
"We have more luck with
Hastings students than anyone
else," he declared. "They're
more practical, generally."
(Take this with a grain of
salt -ed.)

Originality
•
IS not
one of our
•
virtues.
ALL WE DO IS COPY. WE MAKE FAST, EXACT,
ECONOMICAL COPIES FROM YOUR QRIGINALS BY
BOTH OFFSET AND XEROGRAPHIC (BOND PAPER)
PROCESSES, .. AT LOW, LOW PRICES, USUALLY
ON A WHILE-YOU-WAIT BASIS. WHEN YOU NEED
THIS TYPE OF SERVICE, COME IN WITH YOUR
ORIGINALS SO WE CAN SHOW YOU OUR VIRTUES.

SPECIAL RATE FOR HASTINGS STUDENTS

5¢ FOR UNBOUND ORIGINALS
6¢ FOR BOUND ORIGINALS

- BRIEFS
-APPEALS
- DEPOSITIONS
_ CONTRACTS

MUST BRING
STUDENT
BODY CARD
3 LOCATIONS
One California, Rm. 265
Ph. 391-1370

no ｍｯｾｴｧｭ･ｲｹＭｌＮＢ｢＠

Ph. 391-0574
80 Stonestown, Suite 111
Ph. 566-0556

ｾ＠
ｾ＠

vVW.

INSTANT
COpy
SERVICE
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TENNIS
MEN'S DOUBLES LADDER
1.

Charlie Thompson
Larry Goldstein

387-7975
387-7975

2.

Bill Miller
Sal Mendoza

931-0653
334-2998

3.

Doug Gomes
Bob Gordon

661-0220
664-1763

4.

Peter Sheats
Bob Stumpf

824-9071
841-0586

5.

Jim Moriarty
Tom Stepp

664-0554
589-6453

6.

Dennis Willson
Jake Walker

775-1481
921-5007

MIXED DOUBLES LADDER
1.

Sal Mendoza
Lydia LaGarda

334-2998
647-8751

WOMEN'S SINGLES LADDER
l.
2.

Piper Cole
921- 2 71 5
Lydia LaGarda
Ｖ ＴＷＭ
Ｘ Ｗ ｾ Ｑ＠
MEN'S SINGLES LADDER

l.

Jim Moriarty
Sal Mendoza
Peter Sheats
Doug Gomes
Robi n Bagg ett
Fr ed Rank in
Jerry Welsh
Bob Stumpf
Mike Sor en

2.
3.
4.
5.
6.
7.
8.

PERKINS

664-0554
334-2998
824- 90 7 1
6 61-0 220
34 7- 3291
77 2 - 0817
77 6- 5058
841-0586
334-5086
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SPORTS
10. Bob Gordon
ll. Bill Miller
12. Tom Stepp
13. Charlie Thompson
14. John O'Reilly
15. Larry Goldstein
16. Dennis Willson
17. Ron Meeton

664-1763
931 - 0653
589-6453
387-7975
826-4704
387-7975
775-1481
344-2925

Initial rankings are as objective as possible - the names
were drawn from a hat at random
Challe ngers furnish balls for
the match.
Chall e nges must be answered
within ten days, weather permitting, or else a default may
be recorded.
Challenges may only be two
positions above the challenger's current ladder position.
Should challenger lose the
match, the winner need not
accept a challenge from the
loser again until the loser has
challenged some one else on
the same ladder.
Matches can be pla y ed any whe r e a g reed upon b y the parties.
Re sults of a chal l e n g e match
should be rep or ted t o Jim
Moriarty - 66 4-0 554 - locker
number 1219 or Tom Stepp - .
589-6453 - locker number 519
Questions or suggestions
should be directed to Jim
Moriarty or Tom Stepp, above.

INTRAMURAL

FOOTBALL
--Curtis Hofeld
At the close of the second
full week of the IM schedule,
a l l of last season's top teams
appear headed for a return
v i sit to the Mud Bowl Playoffs .
In League I, defending cham pion 2D is undefeated in two
outings having rolled to easy
victories over two f i rst year
teams . In its latest conquest
2D shattered an outmatched lC
32 - 6. Touchdown passes to
Pete Fairchild and To m By r nes ,
thft bruis i ng running o f Bo b
"Twinkle toes" Bu r mei ste r and
Tom Fleming highlighted the
action . Rick Wilson , playing
what he promises will be his
last sober game in 1974, picked
apart the secondary with i mpu n i ty . Mike Zachar i a ' s defens i ve
horde utilized a clutch fou r th
down blocked pass by Don " 9 ' 2"
Mulford to hold the oppos i t i on
in check , and, with the e x ce pt i on of a si n g l e dete rmi n ed
scoring dr i ve by lC , dom inated
the ir h a l f of t he gam e .

from pg. 3

class time to it . But I discovered from some former students at a bar association meet ing that they felt I had not
taught them what the law was."
Thus, he feels that one must
l ea r n t h e law b efore he can
apprec i ate a cou r se in crimin o l ogy; i n "a dditi o n, time does
n ot p e rmit ad e qu ate coverage
o f b ot h a s pect s ｾ ｦ＠ the law
simultane o u s ly.
After his dail y c l ass at
9:40, Profe s s o r Perkin s h o l ds
his office hour un t il n oon ( e xcept Wednesday, "I lik e t o h a v e
one hour a week in th e mo r n in g
to go to the library, if n ec e s sary---even though I g o mos t
after'noons") and then returns
to the office after lun c h t o
stay abreast of recent developments. Despite the tragic
loss of his wife Florence, wh o
played ' such an important role
in his previous works, Profe s sor Perkins is still sifting
cases for the Fifth Editi o n o f
Criminal Law and Procedure. He
also has an office hour o n
Saturday and works into the
early afternoon. He takes ｾｵｮﾭ
days off.
In case his prior honors
(Phi Beta Kappa, Order o f the
Coif, Professor Emeritus at
UCLA, etc.) were insufficient,
Professor Perkins was selected
by the Hastings students as
Professor of the Year in 1973,
and was Honorable Mention this
year. Every year the rumors reo
cur that "this is Perkins' las
last year." I won't believe it
until his driver's license is
revoked. In the meantime,
"suppose D.•. ":

FOOTBALL STANDINGS (thru 9/30)
League 1
L PCT GB PF
65
a 1.000
a 1 . 000 t 15
a
a 1 . 000 t
a
, 500 1
1
a 2 . 000 2 6
a 2 . 000 2 X
X - two f orfeits
lA W; 2E L ( forfe i t )
lE W; 2E L ( fo r feit)
2D 32; l C 6
W
2
1
1
1

Team
2D
3.B
lA
lE
lC
2E

Leag u e 2
W
L PCT GB
Team
a 1. 000
2
3E
a 1. 000
2
2B
a 1. 000
2
2A
a 2 . 000 2
ID
a 2 . 000 2
2C
a 2 . 000 2
IB
2A W; ID L (f o rf e i t )
3E 25 ; 2C a
IB 7
2B

$$

$$

Ｄｾ＠

$$$

$$$

Ｄｾ＠
$$

$$

$

$$ $$

a

13
16

a
a

33
47
X

PA

a

20
9
27
55
66

$$ $$$$$$$$ $$$$$ $$$$

ｾＤ＠

$$

PF
52
83
13

PA
6

$$$

ｾ＠
$$

$

ｾＤ＠

ｾ＠ ｾＤ＠

$$$$$ $$$$

Good notes by supe r io r students in '-

SECURITIES REGULATION
CONTRACTS by CRAWFORD
CONVEYANCING
ANTI-TRUST
Excel l ent exam

｡ ｮｾ･

ｲｳ＠

in a number of cou r ses

A r ea lly good outline o f Prof e sso r Pe r kin's hornbook o n Crimi nal Law .
(Typed ma ter i al p r e f e rred , compensation negotiable
Thank You,
John Hu ll

3B also won its f ir st two
games, defeating lC 15 - 0 on
touchdown passes to Rich Jari millo from Tom Schiff and Dane
Durham.
Barry Lipman and Todd
Landgren were defensive stand outs . The following week, lA'f
fell victim to the seniormen ,
21 - 7 . Todd Landgren , reading
a lA pitchout perfectly, inter cepted and ran all the way for ,
a touchdown to start the scor ing . Rich Jarmillo sco r ed on
two TD passes, and Joel "Mad
Dog" Rub in ' s two sacks in
th r ee plays earned a safety .
Neil Cummings' late pass to
Dave Mau l d i n was lA's lone
score.
In Legue II, 2A , 2 B, and
the SWT of 3E are all dead l ocked with two wins apiece ,
wi th head - to - head competition
in t h e off i ng .
2B leads all
teams in scoring with 83 points
h a vi ng decimated lB 53 - 7 .
Last week , several Hastings
stUdents who are interested in
t ax l aw announced the forma ti on of the Hastings Tax Stud e nts Association.
One stude n t noted:
"Hast i ngs has at least two
f o r mer Deans of the N. Y.U.
law school (home of the best
tax pr ogram in the country) on
its fa c ul ty . This is th e ta x
equiv a le nt of having two
Charlie Fi nl e y's managing the
team, if onl y we would sta r t
recruiting ｰｬ ｾｹ ･ ｲ ｳＮ＠
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(continued from front page)
well, particularly those like
myself waiting for the Bar
exam results to come out.

or she likes. If working ＱｮｾＰ＠
the night over at Boalt is con·
venient, that's fine, or a
- What's in it for the stud- little bit at a time between
classes, or whatever. Just as
ent?
long as the work is done and
BJ - Right now we're paying
the quality is ｾｨ･ｲＮ＠
We'll
check it over, edit it a bit
$4.50 per hour for the first
project and $5.00 per hour
if it needs it, and send it
thereafter. Projects vary in
out. Of course, what's really
length from an hour or two to
in it for the student is the
dozens of hours, but usually
practical experience gained
from doing research on a live
average about ten or twelve
hours. We ask the attorney to
case.
JS - The director last year,
set a deadline and a cost
Chris Brose, was able to get
ceiling, and then work within
those limits. Within those pa- rulings from b9th the IRS and
rameters, however, a student iE the state tax people that the
students doing this kind of
free to do the work any way he

work act as independent contractors. and not as employees
of either the Research Services or the attorneys. So the
attorney doesn't have to fool
with the accounting burden of
state and federal witholding,
FICA, workmen's comp., as woule
be the case in hiring a parttime clerk. The student gets
paid as soon as the check qomef
in from the attorney. Of courSE
the student has to report the
income on his own tax return,
and kick into the Social Secur.
ity system if the amount
earned in a year is over the
statutory minimum for the self.
employed. We bill the attorneYE
at 10.00 per hour, and any
profit remaining after we've
paid our promotion, telephone,
billing, and administrative
costs goes into the scholarship fund of the Hastings
Service Foundation. Once this
business gets rolling it shoulc
be able to generate quite a
bit of scholarship money.
- How does one sign up for
work?

BRC gets bigger and bigger every year because our students pass the bar
We don't think we have to scream about it

BJ - We have a mail drop on
the door of the ASH office at
55' Hyde, which will stay there
even though we're in the process of moving over to 305
Golden Gate. Anyone in the
second or third year who would
like part time work should
leave a 3-by-5 card with the
following information: name,
address , year at Hastings,
ｴ･ｾｰｨｯｮＬ＠
all courses taken
and grades received, and any
special preferences for a
particular area of the law,
like PI or business or crimin al law. We also recommend
leaving a piece of good writing
as a sample, such as an old
ｾ･ｧ｡ｬ＠
research and writing
project from first year, for
example.

JADE
RESTAURANT
CANTONESE &
MANDARIN CUISINE
250 Golden Gate Ave.
SAN FRANCISCO
441·1512
OPEN Mon .. Fri.
7am to 9pm
Sat. 12 noon to 8pm

SI.05 . SI.75
BREAKFAST
•

SI.95 LUNCH
& DINNER
Special S2S discount on Early Writina, Capsule Cassettes, and Multi-State Primer
for enroUments before November I.
Materials a"aiIable now.
Main OffICe: P.O. Box 4185, 830 N. taBrea, lngJ.ewood. CA 90309
San Francisco Branch..;. 2lQ Golden Gate Ave., San Francisco, ｃｾ＠
94102 (415) 776-3396

SPECIAL
CHINESE
PASTRIES

